	R&D Investments Gain Momentum Globally; India Centres Redefine Core Strategies For Better Value Creation And Employee Retention: Zinnov Study
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(1888PressRelease) India currently boasts of an installed R&D talent pool base of over 200,000 engineers growing at an average of 9% a year for the last five years. Indian MNC R&D staff awarded 13% salary hike on an average in 2011; Industry expects 2012 to be similar with variations based on R&D grades.

(1888PressRelease) - Bangalore, Zinnov a leading globalization and market expansion advisory firm, today released its latest study - Compensation & Benefits Survey 2012 - as part of the annual series on MNC R&D landscape in India. The study provides detailed analysis of the the year gone by and predicts the way ahead for R&D centres of leading global MNCs in India, with direct impact on compensation and benefits of employees at these centres. 

According to the study, 2011 witnessed the strong revival of R&D investments worldwide. The significant growth in R&D activities across the globe signals the optimism in world economy which had earlier reported a drop in R&D investments in 2010. Reflecting the steady growth globally, the R&D landscape in India too has posted rapid growth in the year gone by with an established base of over 870 MNC R&D centres. India currently boasts of an installed R&D talent pool base of over 200,000 engineers growing at an average of 9% a year for the last five years. 

The study observed that while salary hike in 2011 was around 13%, many companies shifted their focus towards designing a centre level core strategy, people centricity approach and process efficiency at their India facility. Furthermore, after a steep increase in 2010, R&D centres have managed to control attrition levels at 17.4% as a result of the focused approach on career enhancement by ensuring increased ownership, better work profile, and competitive pay to retain talent. Best-in-class companies have been able to keep their attrition rate well below the industry average. 

Another notable trend that Zinnov noticed last year at MNC R&D centres in India was the way in which companies focused on investing in new products, improvement of existing processes to focus on technical career path, faster time to market and quality enhancements. Says Praveen Bhadada, Director-Market Expansion, Zinnov, "The Indian R&D centres today have come a long way and are maturing in to centres focusing on multi-city strategy, sustained career growth for employees and improved hiring strategy for balancing the pyramid."

"The industry expects the salary increments this year to be very similar to 2011. MNC R&D centres in India are expected to continue to focus on various other key enablers as well for higher value generation. China continues to give us tough competition, but we are confident that the innovative business approach and renewed focus of these R&D centres will hold us in good stead going forward", he added.

Today, there is a rapid evolution of a multi-city R&D ecosystem in the country which was earlier concentrated in few Tier I cities. The latter half of last decade witnessed the entry of Tier II cities into India's R&D map as MNCs started expanding their network by taking advantage of the higher catchment area, lower attrition, and cost arbitrage benefits offered by these locations. Over 35% of the fresh R&D talent pool is now spread across non-conventional R&D locations (Tier II cities) and they account for just below 5% of operational R&D workforce. This indicates a good potential for Tier II & Tier III locations, according to the Zinnov Compensation & Benefits 2012 study. 

The study also says that while Bangalore is maturing in terms of experienced talent pool availability, other cities like Pune, Hyderabad, Chennai and the NCR region too are fast picking up. India has a rich talent pool of scientists and engineers thus, adding to the talent pool year-on-year. Over 45,000 engineers suitable for MNC R&D centres graduate every year and there has been increased trend towards encouraging employees to opt for technical courses. Few organizations consider PhD as one of the parameters during performance evaluation and a few also have ties with universities to encourage the same.

Striking a cautious note, Zinnov says that though nearly half of the world's largest R&D spenders have their centres in India, China is giving tough competition and emerging as a R&D hotspot in specific areas/verticals. At the same time, an interesting and encouraging sign for India is that many non-US companies have started looking at the country as a viable R&D investment option and planning to set up R&D centres in this lucrative market. At present, about 28 per cent companies with HQ in Japan, EU and APAC have their centres in India and this is likely to increase going forward, which is a very healthy indicator for India as it continues its 'battle of dominance' with China. 

About Zinnov 

Founded in 2002, Zinnov - meaning Zeal in Innovation - is a leading Globalization and Market Expansion Advisory firm, with specialization in areas like Global Sourcing, Emerging Markets Expansion, Human Capital Optimization, Small & Medium Businesses, Innovation, Cloud Computing and Enterprise Mobility. Zinnov provides advice to global leaders in business and technology and works collectively with them to tackle prevailing organizational challenges by analyzing changing dynamics, improving performance, and building institutional capability. The services delivered to its clients through advanced reasoning and analytical techniques, provides solutions that help in integrating organizational vision, business definition and processes.
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